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Il Semester 3 Year LL.B./VIl Semester 5 Year B.Com.LL.B./B.B.A. LJ. B.IB A LL.B./
B.A.LL.B. (Maj.-Min-System) Examination, June/July 2025 (Even ‘Sem.)

LABOUR LAW -1 N
-“ ‘. o
Duration : 3 Hours .\e",,.__‘ il Max. Marks : 100
Instructions : 1. Q. No. 9 and any five of the remaini g
2. Q. No. 9 carries 20 marks and the remamlng questions
carries 16 marks each. p «'«;:
3. Answers should be wrltten e;ihcr in Engllsh or' Kannada
completely. o~

av u\‘,

P4

Q.No. 1. Explain the definition of 'Apprdpnate Govemment ;mder Industrial
Dispute Act, 1947 with referencqto decided cases: Marks : 16

Ban, B TRT e & 1947 © d@oﬁge‘; PR ‘Heg ROWT'T
m«ioﬁom AFFOIy as Hdroarﬁ mm& 52

Q.No.2. Whatis “Industnal.D;spute” ? Explaln !ﬁekésenﬂal requisites of Industrial

Dispute. ) ? Marks : 16
“BTiR, eNT Qmw Q0T ‘h!&:’n* eNT DITT T8I, oI,
:mm. \ N

/"ﬂ. Ve
Q. No. 3. % “Trade Union'. ‘Examme the extent of immunities available to
e%lstered trade umonjrom civil and criminal liabilities. Marks : 16
\ ‘mmrﬁ o’ m&m’ Q. BOFE Topd Qmd TR 5ToET
WG, Soaoogs ‘\emr& 3 CRTCIS a:oﬁoab ToedA.

Q:No. 4. Define stnka ~Discuss provisions relating to illegal strike. Marks : 16
o’ﬁsi, 0,809, D%, TORRTS ttel TOTTE TOWORAT LVTWOTTIVED
zszsm%

Q. No. 5. Explam the provisions relating to adjudication of disputes and claims
under the Employees State Insurance Act, 1948. Marks : 16
19483 5250F¥0 Doty SR FONBODBCNY, WWTNG T, CCONEIF D
R geasoontent TowoRPRT LVUTCTNR) NFWOA.

Q. No. 6. Discuss the liability of the employer to pay compensation under the
Employees Compensation Act. Marks : 16
mcfua ATy ToTT HOROLTE eRoDY BRI TOTIT QerEoT
mt;iéa’owm 23320,

P.T.O.
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Q. No. 7.

Q. No. 8.

Q. No. 9.

INIMH!!IQEIHIIIHIIHIII

Discuss the provisions relating to ‘Health’ under the Factories ‘ A
Act, 1948, £ Marks : 16
r '\ \ §
19480 7oRFd aao.bc:baod)é?, ed:acrgﬁ RowoRAs wadwoz;{ngaigt
RIFA. \"?}
)
Write short note on any two of the following : {m\ Y Marks : 8x2=16
CINTTTER STES WO VT BT udoma T },
() Lay off ”“
v~ 'l )
gusis et wok \\‘f,;. 5 A My
(b) Settlement 5 ) : L o
"?asaﬁr { “)“ /.\ z v &
v
(c) Provisions relating to employ(pent of chddreq ughar the Factories
Act, 1948. o Q
TRFE BRICHT ‘19‘48 o a0, :SQW cmz:’xra en Seog
BoWOOAT en,ma C !/
Solve any two_ he followmg problegtg.e Marks : 10x2=20

CIRITTAD, odab X% nvas»%”asom
(a) A;ay’ﬁ‘r‘l employee in Jaldeeﬁ”ﬁldustnos died in a fatal accident in the
factoly. The employef Pald the widow of Ajay, a compensation of sum of
% 4 “:Rs 1 lakh directly. s it valld payment ?
20D OTE «aodm"*a SO0 D08 TAFID WOTH VTFTITY,
uaarr-?w@eax %) BpeckD. manRFIcDd SRderD, Brerd
=37 ;seimn 20z &8, UATRONOHR), HOTITN VBT, &
woa:‘éd’ a" cbrge ?
(b) . ‘35 WOmen are employed in Mythili industries. Since only two women
N ;workers were having children below 5 years of age, the manager of
" the industry refuses to provide creche for the children. Is the refusal

correct ?
RO VOBYATY, 35 ToriHUI, FeERRRTTT. ST, AW
éon‘mﬁ ms 5 TImFicd =4 abwmd egoeT nmréob
DIOF BE, wrsﬂo&i) sm, "-ooab & cdm 2TATED

aoasomzs B4 NOVTCE 9,08 z.,dsse ?

(c) “A"is employed as a security mSpector at the gate of the factory
premises. Is he a workman ? Give reasons.
“Aed 2.0 FERFFCD $RONE UG, E T ROBRHTOIRN
sﬂcmﬁemﬁnhmma'. 13 WROFTIE 7 WO $TA.
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VIl Semester 5 Year B.A. LL.B. (Maj.-Min. System)/B.B.A. LL.B./B.Com. LL.B.

Duration : 3 Hours

Examination, Jan.J/Feb. 2025 (Odd Sem.)
LABOUR LAW - |

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be writien either in English or
Kannada completely.

Define ‘Trade Union’. Examine the immunities available to a

registered trade union. Marks :

TIROFE WOPRT, 2,209, 0%, SHOTHCWE FRWFT TopT,
07, 0T e:uaagmai Woed A,

What is ‘Industrial dispute’ ? Explain the essential requisites

of industrial dispute. Marks :

‘ﬁ’d@ﬁmv B’ 0BT 2 'zﬁﬁmﬁens DRTT T30, 0INIT,
W00,

What is retrenchment ? Explain the provisions relating to

regulation of retrenchment. Marks :

FePRReTNE S0T0ERD 7 TPRRVHDIE VoW, 19¥ TCWeRAT
emeﬂuocfmf;da“ SO0,

What is the object of Minimum Wages Act ? Explain the provision

relating to hours of normal working day under the Act. Marks :

30% ST DD wHwEesd ? MR, FUIC 03T
Segnd wri TOTODBONY, BTN LUTWOTTT) WTOAD.

Explain the various authorities provided under the ESI Act,

1948. Marks :

ESI 503, 1948 T 3500 SUROLEIN G T, Q500N
QWORD.

Max. Marks : 100

16

16

16

16

16

P.T.O.
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Q. No. 6. What is personal injury ? When the employer is not liable to pay
compensation for personal injuries by accident under Employee’s
Compensation Act ? Discuss. Marks : 16
FoL8¥ T SOTOED ? TENFEC TOZT SHRCDIOTFWL
03005 ROTHF NP, BROTT SHFFSLOTOCLINCT a?g}o:bgs
TR WIWRTIY, ? WIFRO.

Q. No. 7. Briefly explain the various provisions relating to safety
measures under the Factories Act. Marks : 16
TIRFENY LQACLTTY, Ao FewWoRAT NG
Q!‘Oc:"ouctﬁﬁm :o‘oggmn 233020,

Q. No. 8. Write short notes on any two of the following. Marks : 2x8=16

(a) Lay off.
VTR, T WOR.

(b) Notice of change under Sec. 9A.
goe 9A SRchHY wreHNEd =R,

(c) Settlement.
-‘a%zﬁr.

Q. No. 9. Solve any two of the following problems. Marks : 2x10=20
CIRTYTRTOR TR xmﬁénm WADOA.

(a) The workers of a registered trade Union declared illegal

strike. Due to illegal strike, employer sustained the loss.
Employer filed a suit against the trade union for the recovery
of compensation. Will be succeed ?
FROTROWS FINFE BOPT FOLOFTC) FoRBITRLI@N
a‘mﬁd PREAZTIW. TWET INOEFT IHFI SDOPRRTRO.
%, TOTT SARCRIHN TROFL TWFT TOPT &I,
HFOLT, BRETT. TROE CDIA, STOTIE ?



M 3

(b) ‘x' a workman working in a factory employing 90 workers
is Shivamogga was laidoff by his employer who offered
him an alternative job in his factory at Bhadravati, but
‘%' refused to go. ‘x’ wants to claim layoff compensation.
Decide.
powd) WAFED FOX JIRWET, STIRN TYTOT
sowr FodeomTY, ‘QF:' ROV TIRFTITY ema’émuoc)
IRTYLR. IRVB ST PR, TINYMT e ©T
BERT TeRFIeDY, FOITE VBOO To0T OB,
et ‘orf’ & 8 FUREI) JTTOATR. ‘D e ol
TOTORH eI, DPFOAD.

(c) Anand, a driver with Rajasthan State Transport
Corporation was terminated on account of his eyesight
problem. Is he entitled to claim retrenchment
compensation ?

BdS  Gafiersion TwwmS Tk, CF WOR RNETY,
WOUTN  BUR BRBIT YTOT SOLTIE, BORDOT =@
AREIE. ST Few Hw I TowT Tdobeo sTESe ?
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Seventh Semester 5 Year B.A. LL.B. (Maj.-Min. System)/B.B.A. LL.B./
B.Com. LL.B. (Even Sem.) Examination, Aug./Sept. 2024

Duration : 3 Hours

LABOUR LAW -1

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English or
Kannada completely.

Discuss the provisions of Trade Union Act, 1926 relating to
registration and cancellation of Trade Unions.

TOFT ROPURINT wOICDHRD, 192609 wocrd IJopnd
RROTHTE TR dz:iéﬂ@ ur}\ Rolobing wﬁuozﬁﬂvai W R0.

What is retrenchment ? Discuss the provisions as to
retrenchment.

TRTREDIE TR ? FWBRERIFRYT T TR
3F 0.

Discuss the mechanism provided under Industrial Disputes Act,
1947 for adjudication and settlement of disputes.

Bdn,eng Smewnd 5203, 19470 vachy Rciraienﬁ DTNY
Jeerod H VI FFEN FCOT T00F IETERY, WA

Explain the term ‘Minimum Wage’. What is the procedure laid
down under the Minimum Wages Act for fixation of minimum
rates of wages ?

R BeSI TEII, DFOR. LN Se3BT TWO INANRTROD JecTN
B SeSs ToodobBOLY, CINT T8, 000D SHBRISNG ?

2091

Max. Marks : 100

Marks : 16

Marks : 16

Marks : 16

Marks : 16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

2 000

Explain various benefits available under the Employees State
Insurance Act, 1948. Marks : 16

PE00 Oony, DR SHRGL), 19488, AT DO ASSLD
SOR.

Discuss the liability of the employer to pay compensation under
the Employee’s Compensation Act. Marks : 16

FROFF0 TOTRO LHICHTOT BBCDY, FROFWL TOTT RS
WG, B0, WWFAD,

Explain the provisions relating to the welfare measures under
the Factories Act, 1948. Marks : 16

TORFING OV, 19486@03:@&@3?:%60&: Muom
DTORD.

Write short note on any two of the following : Marks : 8x2=16
8 39N CIRFTRTUR HTBE OPO LT WIOCWD

(a) Appropriate Government
AT XTFO

(b) Standing orders
WO STEI

(c) Workmen.
FIROFBTO.

Solve any two of the following problems : Marks : 10x2=20
B FINT CINFTRETR ST F0X,NFT) TOTOR :

(a) ‘X"amember of a registered trade union refused to contribute towards
the political fund of the trade union. He was expelled from trade union
for the same. ‘X’ challenges the expulsion order. Decide.
SromRold TRFT FoPT ITZTNT, ‘W8] DOLOTIW FOFT
ToPT Tomdeod PN 3:’& oS BRBEY JTTOATI. STWOTOOT
e&a’a&gt TSOFE TOPOOT BRTUZOTLICWD. ‘05 B :ﬂjeszsa}__‘
BoRomS. IFFOO.



[ O O 3 2091

(b) 35 women are employed in Swapna industries. Since only two women
workers were having children below 5 years of age, the manager
refused to provide creches for the children. Is the refusal correct ?
AR qoBRETY, 35 FonIo) FeT TRAEWRT. N0Y, AW
Forxon 5 Jrses B TDAT YIRS, SFOCT TaRFHOD
JRF TR, PARFICDY SH TUT F0TTI, WHENRLD VOO,
B4 DORBTR T, 0D wz:gﬁe 2

(c) Employees of Raj Bhavan apply for registration of Trade Union. The
registrar of Trade Union refuses to register. Decide.

EYRIT FICH WFT ToP SeomwoloRey e IYRHT.
FneoTm ©HT0 SLomoNL) JTFOIOTVT. STFOA.



VIl Semester 5 Years B.A.LL.B. (Maj. -
B.B.A.LL.B. Examination, March/April 2024 (Odd Sem.)

Duration : 3 Hours

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

LABOUR LAW -1

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English or

Kannada completely.

Define Trade union. Explain the rights and privileges of a
registered trade union.

FOLWF T NOG,fwa.;gL 35,809, DX. 200D JREOTIOS ToWOFT AOTT
TEND D ::asoa:mm DTOR.

Define “Award” under the Industrial Disputes Act, 1947.
Discuss the provisions relating to publication and enforcement
of award.

@dra eNT Snny LSRR, 194789 S9AT0Z “‘wdeF
swm T, 00, Q8. DSETF ) ;swmx W WO IRBD
emwz..oz;m?m zszarza

What do you mean by “Strike” under the Industrial Disputes
Act, 1947 ? When do strikes become illegal ?

Bdnehd Smowing SQ00m0, 1947 09 $Pamed “‘Boxs”
aoz:deab ? awszpﬂ@o cInwon FOIRT w*&;dmr'bsd ?

Explain the powers and duties of a Commissioner under the
Employees Compensation Act, 1923.

U‘de‘ e I, TOTT SHACHT, 1923 THTT TR
©=0 e@mdﬂeﬁo TR W AT WTOA.

Explain the various benefits available under the Employees
State Insurance Act, 1948.

emdrazehm oo, DRP®  BHICHD, 1948 T, WS T
T, C3REEINTTY, WO

2091

Min. System)/B.Com.LL.B./

Marks :

Marks :

Marks :

Marks :

Marks :

Max. Marks : 100

16

16

16

16

16

P.T.O.
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(b) An employer terminated the services of a workman for

misconduct. The dismissed workman approached the
appropriate government demanding a reference to a
labour court under Section 10 of the Industrial Disputes
Act, 1947. The appropriate government made the reference
accordingly. The employer challenged the reference
claiming there was no industrial dispute. Decide.

v e iclovh) azdm% LY TOFESRD, Rodpent FesSolen
TP BRWIT. TWEOFTD I TP word VAR, ens
LMTTNDT TO2 ST, TerdReIedord Ve end
BRICI, 1947, FFF 100 T,5T TRE ITTTII),
8pecoTE. AP BOTT B DHTODTT) FHFT T, TROIDE
ATerdTTT. B LTT BOR AT ITTYFoTO
B3 BT 3P 0T AIReRT TR IFFOR.

(c) A driver of the State Road Transport Corporation under

the influence of alcohol, drives a bus and met with an
accident and dies. His wife claims compensation. The
SRTC refuses to pay on the ground that the driver was
intoxicated. Decide.

Oo%;, TF XOOR AMSOT 00TIRY RAT SOITY, WY
WEROWR BTSN TOTHTRODTIY. <33 ai%orm I,
TOTOTB, FewbTY. Tow, TF ToOR AN $BH 1AT
SOTY, WA WLRCWATO0T 3e08ROBI0w FTRE I,
TOToT QLB VTBOAD. AFFOA.
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Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

2- A A

Discuss the deductions which can be lawfully made by an

employer under the Payment of Wages Act, 1936. Marks : 16
$e3S TOBS BHVODT, 1936 T, VodeexsD adns f@SﬁvQ
méobucg.san TRBTBITCTL 2323 A.

What are the safety measures required to be adopted by an

occupier under the Factories Act, 1948 ? Marks : 16
TUARFHNG SRV, 1948 T, L1YRENTHTR cdns ZTTZD

LESUECS] eYRENIB 2

Write short notes on any two of the following : Marks : 8x2=16
35 NS CIIRTITAR NTWE VPP LTS WO

(a) Problems of collective bargaining in India.
RTSTY, RLT TR TowoPTE, FRF,NWD.

(b) Conciliation Officer and Board of Conciliation.
ROTRTRQT0 WL Topes [OoTe.

(c) Powers of Inspectors under the Payment of Wages
Act, 1936.
FeBT TR P, 1936 TY, et;)eﬁw QTOONED.

Solve any two of the following : Marks : 10x2=20
CRPTRTTL STER TOTOR :

(a) A group of policemen of Karnataka applied for registration

of their group as Trade Union under the Trade Unions
Act, 1926. The registrar of Trade Unions refuses to register
them under this Act. Is the registrar right in doing so ?
Give reasons.
FIFWT 0o, T Sdiiﬁequ!a Red IT) TAFT OFPNY
SOCDT, 1926 TBRCDY, FLeoTOWILIFOTL  SBF
RORTC. B LWRFODTY OWMT B[ STFOROTT.
OWIT* [T B3 T Xoode ? TTLANTI), AeR.
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Seventh Semester 5 Year B.A.LL.B. (Maj.-Min. System)/B.Com.LL.B./

B.B.A.LL.B. Examination, September/October 2023 (June 2023)

Duration : 3 Hours

LABOUR LAW -1

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.
2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each. .

3. Answers should be written either in English or
Kannada completely.

Define Industrial Dispute. Explain with the help of case laws

when an individual dispute can become an industrial dispute. Marks :

BOa, e IoRR, w2,000%0. cdnmen Fobds DT
B e QT SrORHTD, H0WTEY TSNy ToRF DTORD.

Define and explain the expression the “Standing Orders”
under the Industrial Employment (Standing Orders) Act,

1946. Marks :

Bdeeng Foob (Fo0 TeSnsd) BHIT, 1946 T
TEO IO STENIREY WAk WO JS[OA0.

Elaborate history and evolution of ‘Trade Unionism’ and

‘Trade Union Law’ in India. Marks :

POUSTE, ‘TROFE TOTNY W[’ Tonle ‘TE0FE HePnd
DR’ WY VITN TN WEIE Wi wIC.

Explain the salient features, along with the principles
governing compensation under the Employees

Compensation Act, 1923. Marks :

T°E00 WOTC BQODTO, 1923 T LBex VTLAL Tomie
TOZTTRY, VEED wif, @toE FINTEY wZOAD.

2091

Max. Marks : 100

16

16

16

16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

2 (0 O
Describe 'the nature and scope of the term ‘employee’ under
the E.S.I. Act, 1948 with the help of case laws. Marks : 16
REHFOZ T F0RNY IFadTiRodrt FPF0T Dot HER SRRV,
1948 © s@obg ‘T°ET’ FwE AURT Tere WD Wil QTORO.

Examine the role and powers of the authorities under the
Payment of Wages Act, 1936. Marks : 16

FeIT RS Tooeod SHRCWET, 1936 T SRODY, LT
T, QFONY T, Tone BHTTURY wif TOA.

Define and elaborate the concept of ‘Factory’ under the
Factories Act, 1948 with the help of case law. ~ Marks : 16

FETOF NG BRICD, 19480 RCHY ‘Towmers’ Jow
5059‘5053:% T,200, 0% OB WOW IFFOAT e RO LTOR.

Write short notes on any two : Marks : 8x2=16
85 NI CIRJYTRTAR HTRE LT WIOWD ;

(a) Total disablement under the Employees Compensétion Act,
1923.

SPEU0 WoFZeO SORODI, 1928 T LBHY, ‘Aegpror IR,TE'.
(b) Conciliation Officer under the Industrial Disputes Act, 1947.

Biin eng Smaoiny RO, 1947 T ©R0DY, JOTRd ST0.
(c) Political Fund under the Trade Unions Act, 1926.

TRFT ToPNT LHICLW, 1926 T L&EODY, Tondeod 2.

Solve any two of the following problems : Marks : 10x2=20
SRR TRTTR addag‘ WRBOXO :

(a) ‘Shyam’ was employed as driver by a university arts college. The
University terminates his services as it finds that running buses for
transporting the students was resulting in losses. Shyam challenges
the order of the termination on the ground that he was workman.
Can he succeed ?

TEF QCWTIH DY, 0T D W, VONTY, WUTFOT
SEDIRROBTR. VILT, VLY W, PFACE W TopuE 30
Bord YT SPHFTIN BRSOIRNIZHOL0T TR 3, TTD,
AeSowor WRATIITT. TEOW 83 STETDIY IR, FUFT
DT TOH LB WYY, LR oA LIRRWwTEEE ?
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(b) The workmen of an industry came to work at 3.00 p.m. but insisted

on leave to celebrate solar eclipse because the day shift workers
were granted leave with pay. The management refused. As a result,
large number of workmen applied for leave. Management rejected
all the leave applications and the workmen didnot resume work
until 9.00 p.m. Does this amount to a strike ?
WOTD  NT,EOTEY, FTROFITO Bom,% 3.00 Poedn swg 23003
RRADFT,BENT, ©1308ed TedoddR) Fisbend. Ta0m IR TYoD
foAmTon & 083 FeST AW CHobE UBRNWLIE. CEES
TeBEYSD B WeRFCLTY §UFOROTT. SN WTVR0L,00Q, T0FT
O enlrobmy BRmOTHY. SEeE SOBYCID wRT ;R SUR0NET
TonR TROFBSY T2, 9.00 rotich=dne ﬁorséa TRCITOROQ. BT,
FooFTHeD - {efev el utal i)

(c) The employee died due to natural lightning while working at the site.
Is the employer liable to pay compensation ? Decide with
reasons. :
oD 3P TWFS,TY, AWoTHNTRN FINFT 220 IpE3OCT
T BT BRIEFW TOTT BB BeBnasle 7 TORNY B3
npFOAD.




VIl Semester 5 Years B.A.,LL.B. (Maj.
B.B.A.LL.B. Examination, March/April 2023 (Dec. 2022)

Duration : 3 Hours

LABOUR LAW -1

2091

-Minor System)IB.Com.,LL.BJ

Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining carry

16 marks each. .

3. Answers should be written in either English or

Kannada completely.

Define trade union under the Trade Union Act, 1926. Explain the
provisions related to general and political funds of a registered
Trade Union.

FOOOFT ToPNY VPRIV, 192609 o0F T RoPTR, a:smﬁ;%‘:..
SR0TRONT THNFT FOFE, ZowoRATIOS RPN, W Doz8ecdd
2onert "owoRAT PUTWOTNIIY OA.

Explain with the help of decided cases the meaning of the word
“workman” under the Industrial Disputes Act, 1947.

pFo2 @ﬁdnmﬁaoaﬁ 'o%dreéer\s STRe ST, 194709,
2038 “TFT 20w T[T STFBR, WWOR.

Mention the various authorities under the Industrial Disputes
Act, 1947. Explain the procedure of arbitration under this Act.

BOR, eNT IHTRY SOOI, 1947TY, IR o IEATATAL
T, HTONTL, 394, T SHICDITE mzsizg?cd: %,8,0300308,
WO,

When does an employer become liable to pay compensation
under the Employees Compensation Act, 1923 7

TR, ANV S, HOTT esDnoDED, 192309, SodrexEsd cdRwen
S, WOTT VB WG, TNTS ?

Marks : 16

Marks : 16

Marks : 16

Marks : 16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

2 |0

Discuss the main features of the Employees State Insurance
Act, 1948. Marks : 16

TR NN T, DR® BHICDHI, 19480 I0D, BOINTEY
23237 A

Define the word “deductions”, and explain the main features of
the Payment of Wages Act, 1936. Marks : 16

333 RS LoD, 193609, ERIMAVIT’ JTI

T, 2,08 T 35 SOACHIOT, T0M; YOTIRG [OR.

Explain the health and welfare measures adopted under the

Factories Act, 1948. Marks : 16
TR SORCHD, 194808 wdeen, S T, 638 TOWORAT

ToneE) DTOA.

Write a short notes on any two of the following : Marks : 2x8=16
BRYTTOR STHE OFO LT WOAR0D :
(a) Doctrine of added peril.
STODERY, Fe0RB x)cs%o&
(b) Lockout under ID Act, 1947.
B, NS TN SOOI, 194709, WensSDT,.
(c) Manufacturing process under Factories Act, 1948.
FADFINY SOV, 194809, T =8,00.

Answer any two of the following : Marks : 2x10=20
CIRFYTEUR ITBWE, VT LB !
(a) The Registrar of trade unions cancelled the registration of a trade

union for the reason that one member of the Executive Committee was
below 18 years of age. Is the Registrar’s decision correct ? Decide.

WOT> TOFT ROPT W), TRHTON 18 SJHENONoS {7 NS
aSomFsp’aSaScm BT FOWFE VOPT SR0TEICHRY o, TBATT.
oIt 20 S AOFTny) RO0LE ? APFOA.
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(b) An employer who had laid off 5 workmen offered them alternative

employment in another establishment belonging to him situated
at a distance of 15 kms from the original establishment. The laid
off workmen refused to go to the new place and claimed lay off
compensation. Will they succeed ?
W, 03RendR 5 K TLOFTON emd:aaeﬁ 2000RRYR, 5 THROFTON
BT w8 v 0w IURT N, Todnrod 0T VT, FRTON
08T HNOT IR Wn ]5 kms cifadde‘gg:gpcd_ﬁ BT FToLOFBIO
SOR Teered VOO YUTIR, TN Tomeo fesozos. ©[OR IF,
TomT AT ?

(c) A beedi manufacturer claimed that he was not covered by the
Factories Act, 1948 because no power was used in the manufacturing
process. Is he right ?
2ed JoIRTTRRWT T WeR BodRoBond, HT,T WYL
506 3IR% ROFSNT ©OCHTO, 1948 WD BTORHDYEOT
OB, ¢ T Xoode ?
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VIl Semester 5 Year B.A.,LL.B. (Maj.-Min. System)/B.Com.,LL.B./
B.B.A.,LL.B. Examination, October/November 2022 (June 2022)

Duration : 3 Hours

LABOUR LAW - |

e

Instructions : 1. Answer Q. No. 9 and any five of the remaining

<
Q. No. 1.
Q. No. 2.
«
Q. No. 3.
Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English or
Kannada completely.

Define and differentiate between Lock-out, Lay-off,
retrenchment and closure.

went [0, SR wWod, FeR WRELE X LTI,
7-\; NBRRPTINE RYNIRY, 599,800, 0% Tone T, T, ANTT, 2To%00.

Analyse the submission and certification of ‘Standing Orders’
under the Industrial Employment (Standing Orders) Act, 1946.
R CL STEBNTRY TFTTIEL T,RRedesoRom Bk, eng dodnews
(FRoWe STeTNY) SO, 1946 7] SYARO.

Examine the provisions pertaining to the registration of Trade
Unions under the Trade Unions Act, 1926.

BISOFE BoPNY Jeeowed urj\ BT FOBONIRY, TWFE OPTY
000, 19260 =00 =0S¢DR0.

Explain the appointment, powers and functions of a
commissioner under the Employee Compensation Act, 1923.
TPE0C TY TWOTT SOV, 19230 s@obg £cl0gT Sesoms,
©0T0 Tone t‘ao&arﬂ@ 2TORD.

Max. Marks : 100

Marl‘<s 116

Marks : 16

Marks : 16

Marks : 16

P.T.O.



2091
Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

-2-

What are the different benefits available to the employees
under the E.S.I. Act, 1948 ?

P00 oo, ORWB OWT, 19480 ©RCHY, O LTOT T
Pow R IR ?

Explain the concept of deduction. Analyse what deductions
may be made for absence from duty and for recovery of loans
under the Payment of Wages Act, 1936.

Se33 363 TOFLFSCH Wi JTORD. eSS Rowecdd (T=8)
SRR, 19360 sBeDY, FoxE 10O ToWoNLE Tone WY
DDHHWTEDNE WY JowoH Oy, AT [eST TEIT woInY
Wi DFFAR0.

What are the provisions pertaining to ‘Health’ under the
Factories Act, 1948 ?

TenFEng ©ok, 19480 ©aHY, S0RMT B0N WS
20BN oSRRYY ?

Marks : 16

Marks : 16

t
Marks : 16

Write short notes on any two of the following : Marks : 2x8=16

33 SONSYrv Y SRR SOWE, ST LT WD :

(a) Voluntary Arbitration under the Industrial Disputes
Act, 1947.
Boir,ehg JmTNY SRR, 19470 s@aY, Fobo F o
R RE.

(b) Immunities of Trade Unions under the Trade Unions
Act, 1926.
TFE TOPNS BHICLT, 1926 T eBCHY, TWFT
BOPRON QTOW WT0WEND.

(c) Dependants under the E.S.I. Act, 1948.
TPEUT Toz, TR BHRODTO 19480 SRCHY, STHOUIT.
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Q. No. 9. Solve any two of the following problems : Marks : 2x10=20
3 FPNT TT 563:35 nes) Wo0R &

(a) Thomas, a member of a registered Trade Union resigns
from the said trade union. He claims refund of subscription
Amount paid by him. The Trade Union refuses. Decide.

ToRT NOWOWRY  WOT DREOTWOWS FToOFT  NOPT
xm‘ﬁmm%m 25257353;% ToWeTeRd  AERT W 331 525::;3‘:
me,;sa% 080N FeLBROBI). TowFT JOFPR LTI
BpedBODTY, STZOIT. AFFOA0.

(b) A development officer of the LIC of India is dismissed
from his employment. She challenges the impugned
action on the ground that she was a workman. Decide
whether a development officer is a workman or not.

PoUseoD BT OBVR ANDRY) IF W) L™ eezpﬁoq;
OO, AeBowon BPARYIT. & LOFOND TR
DAFIL Q0T T INB B B T, TSR
3208003 2365 VW ANTT 208D W, ezpﬁdqa ©QTOLTY
TIOFT Q0T TONESRWIOTIC ?

(c) Ajoy, a motor driver driving with a high speed rams into a
tree and gets killed in the accident. His employer refuses
to pay compensation on the ground that the accident was
caused by rash and negligent driving. Decide whether the
employer is liable to pay the compensation.

R0l QoW TTT WROT $F, 08 TPIOT TOTITIY,
(5 {onlevhll ;bo“ai ST ST, ATT BROTZS. [T
IROFZ VR Bée Fen TINR LLPNARTS000T mmmﬁ(
BOROWATOOT SN, TR TOTOT JeBLR 1R, BQFHOTO
WODHT]E. B TICHDY, TROTD TOTITBR, B
mddk;mmmﬁobe Q0T APFD0 ?
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VIl Semester 5 Year B.Com.LL.B./B.A.LL.B. (Maj.-Min. System)/B.B.A.LL.B.

Duration : 3 Houts

Examination, April/May 2022 (Dec. 2021)
LABOUR LAW - |

Instructions : 1. Answer Q. No. 11 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No_ 4.

Q. No. 5.

questions.

2. Q. No. 11 carries 20 marks and the remaining
question carries 16 marks each.

3. Answer should be written either in English or

Kannada completely.

Discuss the definition of “Industry” with the help of decided
case.

e TEoond Tobhen  redEtUol AR IER)
RNIFAD.

Define “Trade Union”. Examine the extent of immunities
available to Registered Trade Union from Civil and Criminal
liabilities. '

i Pl mz_y":ﬁag( T, AR A RREOTOWT T T zoa:%a
OFITT ADS WX 30TC GUTINIRD, JIOESA.

Define ‘Retrenchment’. When the retrenchment shall be
treated as valid ? What are its effects ?

“ToaDFT TWNRTABOLR"" [OWPoARO. OCRTN TaeF T
SIRARTRIBODT, ALYV IPCHOAOHI 7 ©TT
afela-prwera Lty ]

Discuss the liability of the Employer to pay compensation
under Employee’s Compensation Act.

TENFE TOTRO LHUODIDTIoN IndET ToOZRT RS
RGBT, WFRO.

Outline the provisions relating to the welfare measures under
the Factories Act, 1948.

BIARFENY SHACLRD, 194808 Femnid,Tod &R 0L
QTOT YUTWCHAUR  LSA2D.

Marks :

Marks :

Marks :

Marks :

Marks :

Max. Marks : 100

16

16

16

16

16

P.T.O.



Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

Q. No. 10.

Q. No. 11.

2- (N

Examine the different kinds of benefits available under

Employee’s State Insurance Act, 1948. Marks : 16
TROFT Do, Nk ToT, 19480R01DY, BRTos Qg

T, odRenTnvEy, SEON.

Explain appointment, powers and procedure of authorities

[Inspectors] under Payment of Wages Act. Marks : 16
BB Homocd SOICHTTBOLY, T, PERONY [ oY

Fe0EwS, SHTPURD =B T3, 0cRT  ITOA.

Explain the doctrine of Notional extension with the help of

decided cases. Marks : 16
Dc;rbx%és BTN IToRTRON BOIT IJT AT CITI,

WROR0.

What is strike ? Discuss its procedure and prohibitions. Marks : 16
;i:aagd QTR ? VTT WINL 70D 32:37'(@.?33t WIFA.

Write short notes on any two of the following : Marks : 2x8=16
B NS CORFYTRTURL STRY LTed 2IBOW0 ;

(a) Appropriate Government.
X8 REFT.

(b) Standing orders.
o SN,

(c) Layoff.
emz:'xraém 200H.

Solve any two of the following problems : Marks : 2x10=20
B FUNT CRJYTRETR ST ITF MVES, TOTOA.

(a) 35 women are employed in Vishaka Industries. Since only
four women workers having children below 5 yrs. of age,
the Manager of the industry refuses to provide creche for
the children. Is the refusal correct ?

LT [oBRAHY 35 TonATRY FeEoT SRATOT]T.

&[0, mtg:cb Tonzon =3, 5 aasraacs z.&q" mﬁaccbagd.
STOOT FATRFHON VTF BB, TARFIONY, b WO
BB, WHNILD VOB, S8 AT T, oTNe 2



(b)

()

-3-

A Trade Union member who was poor but very popular
and who has not contributed to the political fund requests,
the help from general fund for his election. Trade Union
refuses to help from general fund for his election.
ide.

TRFE XOPT O IANDL WBST DI I, C0TNT
S0 Cowdeod AN z?.racﬁ:r"t:u:bs&;k ERBE3 WERT, APAT
B, WOTREN ITCL WOLRITE. TWALFT ACPF) TTD
TREEL VTKBORZT. AFFOR0.

Ravi, a driver with Rajasthan State Transport Corporation

was terminated on account of his eyesight problem. He
claimed retrenchment compensation. Is he fitted to it ?

Big g&, CemOT Towms OF mOR Anshng
WLFRN O TREET T Q0WET FORTW, A0
ABRERRETOTE. W Frmw WNRTH, TOTT TEbL
STESE ?
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Vil Semester 5 Years B.A., LL.B. (Maj.-Min. System)/B.Com. LL.B./
B.B.A. LL.B. Examination, October/November 2021
LABOUR LAW -1

Duration : 3 Hour§ Max. Marks : 100

Instructions : 1. Answer Q.No. 11 and any five of the remaining.

2. Q.No. 11 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written either in English or Kannada
completely.

Q. No. 1. Explain the definition of “Appropriate Government” under
Industrial Disputes Act, 1947 with reference to decided
cases. 3 Marks : 16

1 Bdgent oms 20RchEd, 19470 a0 wosw
: ‘ARE AoWT" B o0, AFFoS HEdndeodrt ISR,

Q. No. 2. What is ‘Industrial Dispute’ ? Explain the essential requisites

of industrial dispute. Marks : 16
‘BERENT B’ 20uded ? Bar s amud m@osﬁ@
SIDOR,.

Q. No. 3. Define Trade Union’. Examine the extent of immunities
available to registered Trade Union from civil and criminal
liabilities. Marks : 16
“BONF T RoP' TWERIA TOWFT #ca,'yg SRR W) STTEE
WP I Uy BRToR0N agsgwaal TOCBA.
Q. No. 4. Explain the term of ‘Minimum Wage’. What is the procedure

laid down under Minimum Wages Act for fixation of minimum
rates of wages ? Marks : 16

R ST DNt wNou B Ses Tt AntReeRs Zemen
o Fe3s TodohRog, oIRs TSRy LIRRRLINS ?

P.T.O.



2091 ; 2 (VUM o

Q. No. 5. Explain the provisions relating to adjudication of disputes
and claims under the Employees State Insurance Act, 1948. Marks: 16

19480 mewedd To%g, [ aaomdcm&om@ QTN /00
DEITOD abso gemOner RowehHas emwz.,ocirf#ab QTOR.

Q. No. 6. Discuss the liability of the employer to pay compensation
under the Workmen'’s Compensation Act, Marks : 16

FOADFEC TOTT LHROLTIT BRDLY IO Jomd
QeI za’\dso:bzda 23320,

Q. No. 7. Discuss the provisions relating to ‘Health’ under the
Factories Act, 1948. Marks : 16

19480 moames TORODBODY sdraezgg TOWoHAT
&mwuodﬂdda W3,

Q. No. 8. What is a strike ? Discuss its procedure and prohibitions. Marks : 16
daoagd ROTBE ? TS RN Do) za:zwzi W3R

Q. No. 9. Explain the subject matters of standing orders. What is the

procedure for certification of standing orders ? Marks : 16
ROE ST T mmm SRI0RL AROE LT 5 @eE0
ggoja 239

Q. No. 10. Write short note on any two of the following : Marks : 2x8=16

CIRYRTBR STEE 20> OFO LTS wWO :
(a) Lay off — wd@‘cr{ WO.
(b) Settiement — Qsz,zsr.

(c) Contract Labour (Regulation and Abolition) Act, 1970.
ST B220F 0 (Dobog e ) T52) eHReb, 1970.
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Q. No. 11. Solve any two of the following problems : Marks : 2x10=20
CIRYTRTTIR HTE ﬁabx‘érf«éaig‘ SOBOR.
(@) Ajay an employee in Jaideep Industries died in a fatal

(b)

(©)

accident in the factory. The employer paid the widow of
Ajay, a compensation a sum of Rs. 1 lakh directly. Is it
valid payment ?

euelaloud ‘aozszéws BROLT Q0 FEOFTD o IOD
2,000 REE0 BTFITE. AR BRETD. DIRFHoDL BROBD,
OEOIS TR Seden womd o8 dr;:'acaac:bdn TOTTTN
QRTI. Bs TOTT méqbwc‘&ﬁe?

35 women are employed in Mythili Industries. Since only
two women workers were having children below 5 years of

age, the Manager of the Industry refuses to provide creche
for the children. Is the refusal correct ? 4

e @od@w 39 35 éorf#daﬂg‘ S8 SR&ETIZT. ©T0Y,
fa&a,ds onzor I 5 da’rgcs D SRS mgvd)mﬁ.
STO0T TFFOD VTR, TAFSDE) O THUTD
feozgwc'Q WTNRED AT, B3 NOVBTES .:sadomucgﬁs?
“A” is employed as a Security Inspector at the gate of the
factory premises. Is he a workman ? Give reasons.
AT WOl maRFIod «I00n o .039 Yo
QOBFRHFOIRA crcdmczﬁmm:%a BB TRFFSE 9
B0 392



